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Instructions on scoring: consider each statement below and score using the following weighting system. 0 = not in place. 10 = fully in place.
Once each section is complete total up the score and record. Record supporting evidence/notes/actions in the final column. 

Not in place 															                                  Fully in place 
	0
	1
	2
	3
	4
	5
	6
	7
	8
	9
	10



MAIN LEARNING GOAL 							Score 	Notes/actions to inform development plan  
	Employers are involved in curriculum planning and programme design. 
	
	




	Progress is well documented, and learners are aware of where they are at all times across all components that make up their study programme. 

	
	




	Programme content, including resources, are up to date with industry requirements and practices. 

	
	




	The curriculum is specifically designed to provide the knowledge, behaviour and skills needed for the next stage of education or training in an industry specific context.

	
	

	Effective practice informs the planning and management of programmes and promotes high expectations of what learners can achieve. 

	
	




	Total score (average)

	
	





Instructions on scoring: consider each statement below and score using the following weighting system. 0 = not in place. 10 = fully in place.
Once each section is complete total up the score and record. Record supporting evidence/notes/actions in the final column. 

Not in place 															                                  Fully in place 
	0
	1
	2
	3
	4
	5
	6
	7
	8
	9
	10



Careers Education, Information, Advice and Guidance (CEIAG)        						
	Learner destinations are monitored and widely published to support learner choice.
 
	
	




	Students are given up-to-date and realistic CEIAG about the programmes offered, while still at school.

	
	




	As a post-16 provider your study programme offer provides breadth (variety of courses) and depth (different levels within that pathway).

	
	




	Ongoing CEIAG reflects the realities of the job market, helps students make informed choices and develops an understanding of expectations in their chosen career path. 

	
	

	Learners are well informed about progression opportunities that prepare them for their next steps including level 3 programmes, apprenticeships, T Levels, higher education and existing and emerging career opportunities.
	
	



	Total score (average)

	
	



Instructions on scoring: consider each statement below and score using the following weighting system. 0 = not in place. 10 = fully in place.
Once each section is complete total up the score and record. Record supporting evidence/notes/actions in the final column. 

Not in place 															                                  Fully in place 
	0
	1
	2
	3
	4
	5
	6
	7
	8
	9
	10


			
MATHS
	Robust and effective processes are in place to support the initial and ongoing assessment of maths knowledge and skill gaps in order to effectively inform planning of learning. 

	
	




	Maths development is individually planned to meet learner needs. 



	
	

	Maths development is monitored and tracked throughout all components of each learner’s study programme. 

	
	




	The organisation has a whole organisation approach to developing maths and improving the progress made by learners. 
	
	




	Maths is positively promoted in a way that raises the value of developing learner’s knowledge and skills and transferability for future applications. 
	
	

	Total score (average)

	
	



Instructions on scoring: consider each statement below and score using the following weighting system. 0 = not in place. 10 = fully in place.
Once each section is complete total up the score and record. Record supporting evidence/notes/actions in the final column. 

Not in place 															                                  Fully in place 
	0
	1
	2
	3
	4
	5
	6
	7
	8
	9
	10



ENGLISH									
	Robust and effective processes are in place to support the initial and ongoing assessment of English knowledge and skill gaps in order to effectively inform planning of learning. 

	
	




	English development is individually planned to meet learner needs. 


	
	




	English development is monitored and tracked throughout all components of each learner’s study programme.


	
	

	The organisation has a whole organisation approach to developing English and improving the progress made by learners.

	
	




	English is positively promoted in a way that raises the value of developing learner’s knowledge and skills and transferability for future applications.

	
	

	Total score (average)

	
	





Instructions on scoring: consider each statement below and score using the following weighting system. 0 = not in place. 10 = fully in place.
Once each section is complete total up the score and record. Record supporting evidence/notes/actions in the final column. 

Not in place 															                                  Fully in place 
	0
	1
	2
	3
	4
	5
	6
	7
	8
	9
	10



ENRICHMENT (SOCIAL ACTION)						
	Programmes cover all aspects of the learner’s development; especially non-qualification aims. 

	
	




	Programmes are developed to meet the diverse needs of learners including those with SEND.

	
	




	Programmes develop learner awareness of their social responsibility and enable them to take ownership of their actions and make a positive contribution to society.

	
	

	Enrichment activities have real value and are linked to local community priorities and initiatives.

	
	




	Learners are encouraged to value British Values, including diversity, and respect the rights of individuals who share different beliefs and cultures and/or individuals who are covered by the protected characteristics.

	
	

	Total score (average)

	
	




Instructions on scoring: consider each statement below and score using the following weighting system. 0 = not in place. 10 = fully in place.
Once each section is complete total up the score and record. Record supporting evidence/notes/actions in the final column. 

Not in place 															                                  Fully in place 
	0
	1
	2
	3
	4
	5
	6
	7
	8
	9
	10



EMPLOYABILITY AND EMPLOYER ENGAGEMENT 
	Local labour market information is current and informs programme content. 

	
	





	Work experience is integrated into the overall programme and informs ongoing skill development.
	
	




	Learners are made aware of all possible progression routes and opportunities including apprenticeships.

	
	




	Work experience opportunities are closely aligned to the learner’s aspirations and overall career plan. 

	
	




	Information from work experience and industry placement is collected by learners and providers and is effectively utilised to inform further development and plan next steps. 
	
	




	Total score (average)

	
	




Adapted from: Ofsted Research in to Level 2 study programmes https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/758782/Level_2_study_programmes_231118.pdf                                                                                    Page 2 of 4
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