Raising Aspirations: creating opportunities to enable more young people with LDD to effectively access Apprenticeship
One strand of the project was to develop tools which supported an employer in understanding the needs of a learner with disabilities. Whilst larger employers may have knowledge of this area, ‘providers and employers are less skilled at supporting these groups and while many have experience of making reasonable adjustments for those with physical or sensory impairments this is perhaps less so for those with ‘unseen’ disabilities.’ (Peter Little 2012)

A detailed Specialist Risk Assessment tool has been developed and trialled with learners and employers.  This tool focused less on the traditional Health & Safety aspect of RA but on those areas affecting a learner which might impact on their ability to maintain a placement with an employer. Peter Little’s report (2012) acknowledged that , ‘providers and employers are less skilled at supporting ......those with unseen disabilities’  and good practice should be developed and shared, ‘specifically around supporting Apprentices with mental ill health, emotional/behavioural difficulties, profound and complex disabilities and multiple disabilities.’ 
The tools assess support needs in thirteen areas:

Health
 • Emotional Well-Bring • Mobility • Personal Care & Environment • Social, Leisure & Recreational Activities • Cultural & Spiritual Well-Being • Work Tasks • Food & Beverages • Relationships • Education & Employment • Communication • Finance •Accommodation
Case studies are being written which articulate the challenges learners experience and how, through a range of supportive strategies and tools, employers and providers can be supported in overcoming what they may perceive as barriers. This perception is more pronounced with smaller employers and this pilot recognised differences between larger companies with HR functions and smaller firms. 

The tools, used in conjunction with the Resources Pack developed by the project, supports employers and providers in a determination to successfully support disability  - a major obstacle for learners and their opportunities to access Apprenticeship placements. Employers are not often aware of reasonable adjustments, especially with regard to ‘soft employability skills’, their duties under the Equality Act 2010 and the range and source of resources available to them through sources such as Access to work. 

The economic value of investing resources to raise the level of these opportunities is emphasised in Peter Little’s report -“supporting one person with learning disabilities into employment could, in addition to improving their independence and self-esteem, reduce lifetime cost to the public purse by around £170,000 at today’s prices (£80,000 Net Present Value), and increase their income by between 55 and 95 per cent.”
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