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HAIR RAISING

Exploring practitioners’ experiences of workplace LLN barrig

but not individually as
f learner’s needs.
ess aware of the names of some of the s
ociated with the LLN barriers.

were using support strategies in the workplace to help
learners overcome barriers, based upon their own learn
experiences at work and from school.
were in agreement that ‘one size does not fit all’ and that
most learners needed some form of LLN support using
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development, 7 feel like we are learning from each other
how to deal with a situation’.

Recommendations:

More joint practice development for centre staff.

Use of the case studies for existing and new assessor

training.

Distribution to practitioners of an information leaflet,

including a summary of frequently found LLN barrier

indicators, suggested support strategies and
ecommended courses of action.
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